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Job Title: Senior Vice President, Power  

The Senior Vice President, Power (SVP) will provide strategic and P&L leadership with responsibility for creating 

and delivering the organization’s long term and short-term plan and all operational and financial performance 

targets.  The SVP will apply an unrelenting focus on long-term shareholder value-creation and build a close and 

mutually beneficial relationship with the management team in doing so.  Successful execution will establish him 

or herself as a viable potential future successor to the CEO. The SVP Power will report to the CEO of the 

organization. This is a permanent, full-time position. 

Primary responsibilities:  

Strategy:   Collaborate with the CEO and executive team to set the strategic vision for the business.  Develop the 
long-term and short-term plans required to deliver all operating, financial and customer service-level 
performance objectives.  Play a key role in helping the business identify and deliver upon the opportunities 
inherent in the rapid evolution of the competitive landscape from technology innovation and regulatory change.   

Operations:  Develop and execute operational plans to achieve the business unit’s goals with a particular eye to 
building foundational, repeatable processes, systems and operating norms needed to efficiently operate and 
further scale the business.  Establish a detailed understanding of the key performance drivers of the business, set 
challenging improvement targets, and oversee all day-to-day operations to achieve them.    Plan and execute 
strategies to deliver the value of acquisitions and development projects undertaken by the company.   Oversee 
the organization’s asset management strategy and set operational policies within the relevant regulatory and legal 
frameworks governing the regions in which the group does business. 

Growth and Asset Optimization:  Develop and implement strategies to grow the business in line with the 
company’s strategy and commitments to the financial community.  Work to optimize the asset mix of the 
company, directing acquisitions and divestures of assets to meet the company’s objectives.   

Environment, Health and Safety (HSE):  Be committed to grow and operate the business in a responsible and 
transparent manner that is safe, and socially, environmentally, and economically feasible.  Build a culture that 
supports a workplace free of injury and illness and minimizes harm to people and the environment.  Set objectives 
and targets that drive continuous improvement in HSE performance, translating policy into action. 

Talent:  Take an active talent management approach to continually upgrade talent through a rigorous approach 
to talent development, succession planning and recruitment.  Develop the next wave of top talent such that a 
portfolio of potential successors for each senior role, including that of the SVP Power, are groomed actively over 
time.  Provide strong and visible direction to the organization at all levels, exemplifying the openness to dissent, 
fact-based decision making, and pragmatic execution focus that are expected of the management team and wider 
organization. 

Industry Stewardship:  Be an influential industry thought leader and spokesperson for the organization to help 
shape the company’s reputation and the regulatory, operating, and commercial environment in which it operates.  
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Represent the organization at appropriate government and regulatory forums and act as a liaison between the 
company, regulator and customers. 

 

Requirements:  

 15+ years as a leader of consequence in the North American power generation industry (both IPP and/or 

regulated power producers), relevant to a complexity and scale of several billion in assets.  Exceptional 

talent from the regulated utilities sector will also be considered.  

 Has developed strategy to exploit the opportunities inherent in the new technologies, competitors and 

regulatory frameworks facing the industry and translated that strategy into tactical execution plans that 

deliver positive results.     

 Has managed a complex, multi-site business spanning multiple geographies and regulatory jurisdictions 

in the US and Canada (global experience an asset but not critical).  

 Has led the development of disciplined processes, systems and operating norms in support of an 

aggressive growth agenda in the power space. 

 Has represented his/her organization persuasively and has articulated plans of action effectively in high-

stakes settings, e.g., shareholder meetings, regulator meetings, government meetings, customer 

meetings, industry presentations, etc. 

 A Bachelor’s degree in Engineering is required.   

How to Apply:  

To apply for this position, please submit your CV to executive search firm Spencer Stuart at 

svppower@spencerstuart.com.  

Spencer Stuart  

One University Avenue 

Suite 1900 

Toronto, ON M5J 2P1  

Canada  

We thank all applicants for their interest, however only those candidates selected for interviews will be contacted. 
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