
 
 
Job Title: Senior Advisor, Regulatory 
 
Organization Name: EUI, Water Canada, Regulatory & Shared Services 
 
Department Description: 
 
Clean water and reliable electricity are at the heart of what we do. We proudly keep the lights on 
and the water flowing in over 100 communities across North America. With a rich 125-year 
history, EPCOR has ambitions to be one of North America’s premier providers of essential 
services, and we have the top employer and sustainability awards to prove it. If you’re looking for 
new opportunities, people who care and work that matters, apply today to find a career where you 
matter more. Check out epcor.com/careers to find out more.  
 
With over 100 years of experience, EPCOR Water Canada works with industry, municipalities 
and communities to design, build, finance and operate water and wastewater treatment plants, 
distribution and collection systems. We serve more than 85 communities and industrial sites in 
B.C., Alberta and Saskatchewan, making sure that the water exceeds public health, 
environmental and industrial requirements. 
 
Brief Posting Description: 
 
EPCOR Water’s Regulatory Affairs team has an excellent opportunity for a hardworking and 
results-oriented professional with excellent communication, analytical and project management 
skills.  The successful candidate will be responsible for providing regulatory advice and financial 
analysis, conducting regulatory research, and developing and managing EPCOR Water’s 
regulatory applications to the City of Edmonton, BC Comptroller of Water Rights and Alberta 
Utilities Commission and EPCOR Natural Gas L.P. regulatory applications to the Ontario Energy 
Board.  The role requires knowledge of a regulated utility business and will provide great 
opportunities to develop subject matter expertise in issues facing regulated utilities and the 
regulatory process. 
 
The opportunity is for one (1) permanent Senior Advisor position based in Edmonton, Alberta. 
 
Detailed Description: 
 
Reporting to the Senior Manager, Regulatory, the Senior Advisor is accountable for, but not 
limited to: 
 

• Working on teams to coordinate, develop and write regulatory applications. 
• Researching and writing on emerging regulatory issues. 
• Preparing quantitative and strategic analysis supporting applications. 
• Monitoring, analyzing and communicating regulatory and financial trends. 

 
Your knowledge of the utility industry will be enhanced and you will have the opportunity to build 
regulatory expertise and establish effective working relationships with a diverse group of 
stakeholders including internal business unit contacts, EPCOR senior management, legal 
counsel, consultants and other industry participants. 



 
  
Job Requirements: 
 
The successful candidate will possess the following qualifications: 
 

• An undergraduate degree in business, accounting, economics, engineering or other field 
related to the electricity sector. 

• A graduate from a professional designation program would be considered an asset.   
• 3-5 years of experience in an area such as regulatory or financial analysis would be 

considered an asset.   
• Exceptional written and verbal communication skills, able to present complex information 

to a variety of stakeholders.  
• Experience with and high proficiency in project management. 
• Excellent computer skills, specifically in Microsoft Office and SharePoint. 
• Previous experience in the electricity sector would be considered a definite asset.   

 
As our best candidate, you possess a high tolerance for ambiguity and are comfortable working in 
a fast-paced environment.  You demonstrate strong interpersonal skills and project management 
skills, and are able to work well on a team as well as individually.  You are highly analytical with 
the ability to provide sound advice and have a keen attention to detail.  Most importantly, you are 
an excellent written communicator.     
 
Additional Details: 
 
Jurisdiction: PROF 
Hours of work: 8 hours per day, 40 hours per week 
 
Commencing with your first day of employment as a permanent EPCOR employee you will enjoy 
a variety of benefits, such as: 
 

• Competitive salary 
• Annual incentive (bonus) pay program 
• Paid vacation 
• Flexible benefits plan 
• Five paid personal days off each year  
• One Friday off per month 
• Access to internal and external career development programs 
• Financial support for personal development 
• EPCOR Savings Plan with company matched contributions 
• Pension Plan 
• Financial support for employee wellness 
• Career opportunities in a wide variety of disciplines and operational areas 
• Financial support for charitable organizations that employees contribute to 

 
Please note the following information: 
 

• A requirement of working for EPCOR is that you are at least 18 years of age and legally 
entitled to work in Canada. (A copy of a valid work permit may be required.) 

• If you are considered for the position, clearance on all applicable background checks 
(which may include criminal, identity, educational, and/or credit) and professional 
reference checks is required. Some EPCOR positions require an enhanced level of 
background assessment, which is dictated by law. These positions require advanced 



 
criminal record checks that must also be conducted from time to time after 
commencement of employment. 

• A technical/practical assessment may be administered during the selection process and 
this exercise will be used as a part of the selection criterion. 

• To meet the physical demands required of some positions, candidates must be in good 
physical condition and willing to work in all weather conditions. Clearance on pre-
placement medical and drug and alcohol testing may be required. 

 
Follow us on LinkedIn, Twitter or Facebook! 
 
How to Apply: 
 
For more information on this exciting career opportunity and to apply, please refer to IRC38743 
on the EPCOR career website www.epcor.com/careers 
 
Application Deadline: October 27, 2017 
 
 
Thank you for your interest in a career with EPCOR. Due to the large volume of 
applications, only candidates selected for interviews will be contacted. 
 
EPCOR is an Equal Opportunity Employer. Positions are filled by means of open 
competition where the selection is based on job-related skills, training, experience, 
suitability and, where appropriate, seniority. 
 
EPCOR only accepts resumes via on-line application at www.epcor.com/careers. If you 
choose to submit your resume by any other means, we cannot guarantee that your 
application will be considered. 

http://www.epcor.com/careers

